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Environmental Restoration Internship Training and Evaluation Plan 
Student: 
     Instructor:  


Phone/Email: 
     Phone/Email: 

Training Site Name: 
     Training Supervisor:  


Training Site Location: 
     Phone/Email: 
     
Training Dates: Begin: 
 End: 
 Hours per week: 

 Total hours: 



Skill Objectives-Indicators-Evaluations 
	3 
	― Meets or Exceeds 

    Training requirements
	2
	― Needs to Improve
	1
	― Does Not Meet 

    Training requirements
	N0
	― Not Observed 

     At this time


	
	Skill Objectives:

From Oregon Skill Sets/iMATCH
	
	Measurable Indicators:

Minimum of one (1) per credit
	Performance

Evaluation

Use 1 - 3 rating
Mid       Final

	
	
	
	Student Will:                                                            Date:
	
	

	A
	Apply principles and practices of environmental restoration to manage tress and plants in a natural environment. 

Native Habitat Restoration Benefits 

Native Plant ID 

Public Relations 
	A1
	Identify and classify at least 5 plants and/or tree species.  Specify native or invasive. 
	
	

	
	
	A2
	Identify at least 3 habitat health indicators.   Identify the impacts both positive and negative that humans have on the health of an ecosystem.
	
	

	
	
	A3
	Analyze, evaluate, and describe nutritional requirements and environmental conditions to develop and implement a restoration plan.
	
	

	
	
	A4
	Control plant growth (e.g. pruning, pinching, disbudding, topping, staking, cabling, shearing, shaping)
	
	

	
	
	A5
	Develop and demonstrate public relations message in support of a restoration plan.  
	
	

	B
	Use tools and techniques to improve natural resource management areas.

Bat House Instruction

Fence Construction Training

Interpretive Trails 
	B1
	Construct and install bat houses and fences Explain impact of each on the restoration plan. 
	
	

	
	
	B2
	Manipulate, evaluate, and maintain interpretive nature trail conditions to foster plant germination, growth, and development.   
	
	

	C
	First Aid Training

Worksite Safety Training


	C1
	Describe the basic first aid for the work place.   
	
	

	
	
	C2
	Consistently demonstrate the safe use of tools and equipment.  
	
	

	
	
	C3
	Maintain and store tools and equipment for efficient and safe working use.  
	
	

	Total Points: 
	
	


Work Behaviors Objectives-Indicators-Evaluations

	3 
	― Meets or Exceeds 

    Training requirements
	2
	― Needs to Improve
	1
	― Does Not Meet 

    Training requirements
	N0
	― Not Observed 

     At this time


	
	Work Behavior Objectives:

From Oregon Skill Sets/iMATCH
	Behavior Indicators:

The supervisor’s evaluation of these behaviors will be included with the classroom portion of the grade and not counted with the skill points.  
	Performance

Evaluation

Use 1 - 3 rating
Mid        Final

	
	
	Student will:


               Date:
	
	

	A
	Time Management:  
	Meets deadlines with quality results

Frequently looks for new tasks without prompting

Identifies new tasks with little or no guidance

Frequently volunteers for new tasks

Prioritizes and consistently spreads self across workload
	
	

	B
	Interpersonal Relations: 
	Seeks out feedback, uses it proactively

Proactively seeks new opportunities to grow and learn 

Fully engaged, does whatever it takes to get job done

Communicates in a manner appropriate for intended audience or situation

Always follows rules and directions
	
	

	C
	Attendance: 
	Always on time or present

Absences excused
	
	

	D
	Appearance: 
	Dresses appropriately for the workplace

Uses appropriate safety gear

Always demonstrates cleanliness and good hygiene
	
	

	E
	Problem Solving: 
	Promptly recognizes and solves problems

Actively looks for and suggests solutions

Seeks appropriate assistance when facing a problem

Understands and uses other opinions when solving problems

Ability to transition to change with no signs of stress
	
	

	Total Points: 
	
	


Before Training:  All agree to the plan by signing below. 

Training Supervisor Signature: 






Date: 




Student Signature: 
 Date: 



Instructor Signature: 
 Date: 



Course Completion Instructions:
Student and Training Site Supervisor approve hours and evaluation: 

Training Site Supervisor Signature: 






Date: 




Student Signature: 
 Date: 



Instructor and Coordinator validate instruction and convert skill points to final grade:  

	# of Credits /

# of Indicators
	Points Earned = Grade

	
	A
	B
	C
	D
	F

	12
	36-33
	32-29
	28-25
	24-22
	21-0

	11
	33-30
	29-26
	25-23
	22-20
	19-0

	10
	30-27
	26-24
	23-21
	20-18
	17-0

	9
	27-24
	23-21
	20-18
	17-16
	15-0

	8
	24-22
	21-19
	18-16
	15-14
	13-0

	7
	21-19
	18-17
	16-14
	13-12
	11-0

	6
	18-16
	15-14
	13-12
	11-10
	9-0

	5
	15-14
	13-12
	11-10
	9-8
	7-0

	4
	12-11
	10-9
	8-7
	6-5
	4-0

	3
	9
	8-7
	6-5
	4
	3-0

	2
	6
	5
	4
	3
	2

	1
	3
	3
	2
	1
	0


Total Points: ___________

Grade: ________


Instructor Signature: 
   Date: 




Internship Coordinator Signature: 
   Date: 



9/07


2
1/09

